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Dear Dr. Chakma,
My name is Tracey Gan and I am the Lab Manager in Dr. Morris Karmazyn’s laboratory in the Dept. of Physiology & Pharmacology at the University of Western Ontario. 

I am the initiator of this petition against the unjust termination of Professor Morris Karmazyn's employment at UWO, supported by the following faculty members from the whole world.  I have initiated this petition purely on the basis that I and many others in the medical and scientific community believe that Professor Karmazyn has been subjected to unfair treatment and that his termination at Western destroys the career and reputation of a truly outstanding individual who has always carried out his research to the highest ethical standards. He is basically being dismissed because he failed to identify relatively minor errors in various figures in publications which have appeared during the past ten years.  
Professor Morris Karmazyn has been dismissed on October 6, 2016 by the University of Western Ontario followed by the immediate closure of his laboratory. All his lab personnel were demanded to submit their UWO ID and lab keys and have been escorted to leave the lab by taxi.

As Dr.Karmazyn's colleagues, we have all witnessed Dr. Karmazyn during much of his  scientific and academic career who has been dedicated to the highest standards of scientific integrity, especially after his wife Dr. Margaret Moffat passed away due to a highway accident on June 16, 1994. Dr Karmazyn has ran the research projects to the highest ethical standards, inspired by his diligence, creativity and initiative nature and his research has played a leading role in the global heart research field.  At the time of his dismissal he held a Canada Research Chair and three CIHR grants. He has had uninterrupted external research funding throughout his 35 year career, 27 of these being at Western.  In addition, he has a strong record of attracting funding from Industry.  Together, he has brought millions of dollars to this University and his laboratory has offered many opportunities to the visiting scholars, postdoctoral fellows, graduate students and undergraduates to work in an excellent training environment. His research results have been reproduced by labs throughout the world and he has received awards in recognition of his scientific achievements.  I would like to add that Professor Karmazyn was among the first group of recipients of the Dean’s Award of Excellence at Western.  

It is certainly remorseful that some errors in figures were identified in various publications. however these are minor in nature and have no bearing whatsoever on the study results.  These represent only a tiny fraction of the thousands of the subfigures in his 217 publications. In addition, from the search of PubMed, it is clear that there are numerous corrections due to human error in many publications including those which have appeared in the highest ranking journals. During the investigation, all of the leading authors with primary responsibility for the articles in question admitted to their honest mistakes and all the original and the collected images/western blots/data are available for the corrections for the publications. More importantly, all the data are repeatable.  According to the Discipline and Academic Fraud and Misconduct Articles in the current Collective Agreement and the Manual of Administrative Policies and Procedures, Policy 7.0-Academic integrity in Research Activities these errors do not constitute research misconduct and these errors do not constitute grounds for his termination. Neither I nor my colleagues are aware of a single incident in which the senior author of a publication is disciplined for errors committed by a co-author.  This is unheard of either in Canada or anywhere in the world.  
The Investigation Report makes no findings against Professor Karmazyn with respect to falsification, dishonest purpose or intent to mislead and these errors were not even known to Professor Karmazyn or in fact any of the authors until the investigation was initiated. The termination of Professor Karmazyn’s employment is a grave injustice. Although I understand that UWOFA has initiated a Grievance on behalf of Professor Karmazyn, we respectfully ask that you do the just thing and reverse this truly unfair decision against an outstanding and highly respected individual. 
Yours sincerely
Tracey Gan
Tracey Gan, MSc.
Initiator of the petition
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